&
4’””!0/4 TIONS: ¥ 8
T ERs ynioN OF

NABET 700 CEP

WORKING IN COLLECTIVE AGREEMENT WITH

CFTPA

Representing television, film
and interactive production in Canada

ACPFT

Porte-parole de I'industrie de la production télévisuelle,
cinématographique ef interactive au Canada

2010 - 2012



NABET 700 CEP / CFTPA 2010-2012 Collective Agreement

COLLECTIVE AGREEMENT

Between:
NATIONAL ASSOCIATION OF
BROADCAST EMPLOYEES AND
TECHNICIANS, ASSOCIATION OF
FILM CRAFTSMEN, LOCAL 700
COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION OF CANADA
(NABET 700 CEP)
Having its office within the Province of Ontario at:

100 Lombard St., Suite 203
Toronto, Ontario M5C 1M3

(Hereinafter referred to as the “Union”)

And:
CANADIAN FILM AND TELEVISION PRODUCTION ASSOCIATION
Having its office within the Province of Ontario at:

160 John St., 5th Floor
Toronto, Ontario M5V 2E5

(Hereinafter referred to as the “CFTPA”")



NABET 700 CEP / CFTPA 2010-2012 Collective Agreement

Article 1 — Recognition

Article 2 — Producer Rights

Article 3 — Union Rights

3.1 Dues Check-off

3.2 Security Against Wages (Bond)

3.4 Union Representation

3.7 Union Access to Premises

Article 4 — Non-Discrimination

Article 5 — No Strike

Article 6 — Grievance Procedure
Article 7 — Dismissals

7.6 Force Majeure

Article 8 - Employment Conditions
Article 9 — Locations, Travel Expenses & Transportation
9.1 Studio Zone

9.4 Hamilton/Wentworth Incentive

9.8 Nearby Location

9.9 Distant Location

9.10 Transportation

9.11 Travel Insurance

9.12 Use of Personal Vehicles

9.13 Use of Production Vehicles

Article 10 — NABET Local 700 CEP Seal
Article 11 — Paid Holidays, Vacation Pay and Fringes
11.2 Statutory Holidays Not Worked

11.3 Statutory Holidays Worked

11.5 Vacation Pay

11.6 Group Retirement Savings Plan

11.7 Health and Welfare Fund

11.8 Administration and Training Fund
11.9 CFTPA Levy

Article 12 — Breaks, Meal Periods & Penalties
12.1 Breaks and Snacks

12.2 First Meals

12.3 Second Meals

12.4 Meal Penalty

12.5 Grace Period

12.6 Meals in Town

Article 13 — Excessive Hours & Safety
Article 14 — Hours & Scheduling of Work
14.1 Scheduling

14.2 Standard Work Call

14.3 Standard Work Week

14.4 Shifting the Work Week

14.5 Hiatus

14.6 Overtime Computation

14.7 Scheduled 6" and 7" Days Worked
14.8 Unscheduled 6" and 7" Days Worked
14.10 Turnaround

14.11 Working in a Higher Classification
14.12 Cancellation of Work Calls

14.15 Triple Time Cap

Article 15 — General Wage Provisions
15.1 The Accounting Week

Article 16 — Wages & Categories

16.4 Deal Memorandum

Article 17 — Duration of Agreement

Schedule 1 - Tiers and Fringes
Schedule 2 — Minimum Rates

Appendix Al — Voluntary Recognition Agreement

INDEX

Appendix A2 — Voluntary Recognition Agreement, Series Agreement

Appendix B — List of Established Producers
Appendix C — Corporate Guarantee

Appendix D — Standard Form Deal Memorandum
Appendix E — Work Permit Request

Appendix F — Apprentice

Appendix G — Budget Certification

Appendix H — Studio Zone Map

Appendix | — Hamilton/Wentworth Incentive Zone Map

Appendix J — Letter of Understanding re: Video/Technical TV Department
Appendix K — Letter of Understanding re: Crew Rep Training

Page 3
Page 4
Page 4
Page 4
Page 5
Page 5
Page 6
Page 6
Page 6
Page 6
Page 7
Page 8
Page 8
Page 9
Page 9
Page 9
Page 10
Page 11
Page 12
Page 12
Page 12
Page 13
Page 13
Page 13
Page 14
Page 14
Page 14
Page 14
Page 14
Page 15
Page 15
Page 15
Page 15
Page 15
Page 16
Page 16
Page 16
Page 16
Page 17
Page 17
Page 17
Page 18
Page 18
Page 18
Page 19
Page 19
Page 19
Page 20
Page 20
Page 20
Page 20
Page 21
Page 21
Page 21
Page 22
Page 22
Page 22

Page 24
Page 25

Page 34
Page 35
Page 36
Page 37
Page 38
Page 40
Page 41
Page 42
Page 43
Page 44
Page 45
Page 46



NABET 700 CEP / CFTPA 2010-2012 Collective Agreement

1.1

1.2

13

14

15

1.6

1.7

1.8

ARTICLE 1
RECOGNITION

(&) THE CANADIAN FILM AND TELEVISION PRODUCTION ASSOCIATION hereinafter referred to as
“CFTPA”", agrees to recognize THE NATIONAL ASSOCIATION OF BROADCAST EMPLOYEES AND
TECHNICIANS — ASSOCIATION OF FILM CRAFTSMEN, LOCAL 700, COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION OF CANADA, (NABET, LocAL 700 CEP) hereinafter referred to as “The
Union”, as the sole and exclusive bargaining agent on a project by project basis as per
Appendix A for all Technicians engaged by a Motion Picture or Television production, in the
Province of Ontario, working under the terms and conditions of this Agreement, and who
work in the classifications listed in Schedule 2. There shall be no sub-contracting or transfer
of work from the Union jurisdiction.

(b) For greater clarity, the CFTPA is a trade association of film, television and interactive media
Producers. Wherever this Agreement refers to CFTPA members or Producers they are one
and the same. Wherever this agreement refers to the CFTPA or the Association they are one
and the same.

(c) The CFTPA and the Union recognize that any Producer may voluntarily adhere to this
Agreement on a non-precedential, project by project basis. Producers who choose to
voluntarily adhere to this Agreement will not be prejudiced in any way with respect to any
future project or in any legal proceeding before the Ontario Labour Relations Board other
than those relevant to such voluntary adherence.

The Union will supply the CFTPA and any of its members signatory to this Agreement with a
current list of Union members. Signatory Producers will give Union members first opportunity of
engagement before calling for other Technicians, provided such member can perform the duties
required and are available for the complete time required. Prior to engaging a non-member
Technician the Producer agrees to adhere to the procedures as outlined in Article 1.4 herein.

Should the Union be unable to supply the Producer with personnel in any specific instance as
required in Article 1.2, the Producer shall be at liberty to make such arrangements, for that
specific instance, as it deems necessary subject to procedures as outlined in Article 1.4 herein.
However, all persons engaged by the Producer shall be covered by all provisions of this
Agreement and accordingly shall be required to pay the Union dues/permit fees as prescribed in
Article 3.1.

When the Union is unable to provide a qualified Technician for a specific position, prior to
engaging a non-member, whether locally or from out of Province/Country, the Producer will
submit to the Union in writing a permit request in the form of Appendix E attached. The Union will
be allowed a minimum of forty-eight (48) hours in which to verify no qualified member is available
for such position. Should an accredited Union member be available, the Producer must justify to
the Union’s satisfaction that such person is not appropriate for the job.

The Producer will provide the Union with a list of all Technicians engaged on a production on a
weekly basis.

The CFTPA and the Union agree to negotiate for rates of pay with respect to any new Technician
whose classification(s) and rate(s) of pay are not already defined under the terms of this
Agreement.

The Union shall not enter into separate negotiations or collective agreements with any member
Producer.

Notwithstanding the requirements of Article 1.7 above, the Union may, on a project-by-project
basis, amend the terms and conditions of this Collective Agreement with any Producer including
multi-production arrangements provided that the CFTPA is notified of any arrangements
immediately upon completion of such.
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3.1

Except by prior agreement with the Union, the CFTPA shall not enter into any agreement with any
technical union on aggregate terms which are more favorable than those set out in this
Agreement.

The signatory Producer may request certain modifications to the terms and conditions contained
in this Agreement that are specific to the production. Any request(s) must be in writing and
submitted to the Union prior to the commencement of principal photography. The Union agrees
to consider the request(s) for modifications and will make reasonable efforts to respond to the
Producer within three (3) business days of receipt of the request(s). Any such agreement shall
be by Letter of Understanding with a copy to the Producer and the CFTPA and may be for one (1)
production, for a type of production or for a specific period of time.

Where the Union or the CFTPA wishes to enter into negotiations to modify this Agreement with
respect to alternate production centres, the parties will meet to negotiate and bargain, in good
faith, modification to this Agreement applicable to such locations.

ARTICLE 2
PRODUCER RIGHTS

Except to the extent specifically modified by this Agreement, all rights of management are
reserved by the Producer. The rights reserved to the Producer herein are subject to the
provisions of this Agreement and shall be exercised in a manner consistent with them. The
Producer shall exercise its rights in a manner that is correct, fair and reasonable. Without
limitation, the Producer’s rights shall include:

(a) the right to maintain efficiency and order, and to discipline and discharge Technicians in
accordance with this Agreement; and

(b) the right to select, engage, classify and lay-off Technicians; the right to establish the methods
and means of production, including determining qualification of Technicians, the hours and
dates the Technicians are required; and the location and standards of performance; methods
used to ensure security of the Producer’s property; however, the Producer shall not demote
Technicians as a disciplinary measure nor require any Technician to retire on the grounds of
age.

The Producer has the right to make and publish rules that are reasonable provided they are not
inconsistent with this Agreement or any laws of any jurisdiction in which work is done under this
Agreement. Any Producer’s rules that are not included in the deal memo will be provided to the
Union.

ARTICLE 3
UNION RIGHTS

DUES CHECK-OFF

(a) The Producer shall deduct working dues, as levied by the Union, from the pay of all
Technicians engaged by the Producer, who are members of the Union. The current working
dues for such Technicians is equal to two percent (2%) of gross earnings (including vacation
pay) to a maximum of five hundred dollars ($500.00) per calendar year.

(b) The Producer shall deduct union dues and/or permit fees, as levied by the Union, from the
pay of all Technicians engaged by the Producer, who are not on the list of Union members as
published by the Union. The current dues/permit fees, for such Technician is equal to seven
percent (7%) of gross earnings (including vacation pay).
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(c) The Producer will remit the monies so deducted, as outlined in Article 3.1(a) and (b) above, to
the Union within seven (7) days following the earning of such monies. When remitting such
dues the Producer shall name the Technicians from whom such deductions have been made
and indicate the respective amounts deducted. Said deductions shall be sent to the Local
Union office in Toronto, Ontario.

SECURITY AGAINST WAGES (BOND)

(a) As security against wages, permit fees and/or any other financial liabilities, the Producer shall
provide the Union with an amount not less than twenty-five thousand dollars ($25,000.00)
and not more than the approximate equivalent of two (2) weeks payroll for all Technicians
engaged within the categories listed in Schedule 2 herein. The Union shall hold such monies
in a financially responsible manner. Such guarantee shall remain in place until the Producer
or any subsidiaries of the Producer have fulfilled all financial liabilities to the Union and its
members. Such guarantee must be posted with the Union not later than three (3) calendar
weeks prior to commencement of principal photography of any production operating
according to the terms and conditions of this agreement. The Union shall return such
guarantee or any unclaimed portion thereof, within thirty (30) days of the Union receiving and
satisfying itself that the Producer has met all financial obligations as above.

(b) Notwithstanding Article 3.2 (a) above, as security against wages, permit fees and/or any
other financial liabilities, Producers listed in Appendix B may provide the Union with either of

the following:
i) a corporate letter of guarantee in the form provided in Appendix C on a
production by production basis, or;
i) a cash bond of fifteen thousand dollars ($15,000.00) on a production by
production basis, or;
iii) a floating cash bond of twenty thousand dollars ($20,000.00) with interest flowing

back to the Producer.

Upon thirty (30) days written notice to a specific Producer and the CFTPA, with reason given the
Union may at its discretion remove such Producer from Appendix B. Throughout the life of this
agreement the CFTPA and the Union may agree to add Producers to Appendix B. Where
applicable, the Union shall return such guarantee or any unclaimed portion thereof, within thirty
(30) days of the Union receiving and satisfying itself that the Producer has met all financial
obligations as above. In the case of a dispute as to payment, the Union may retain the equivalent
of the amount in the dispute until the matter is resolved.

It shall not be considered a breach of this Agreement for the Union to withhold services of
Technicians in those circumstances where the security outlined in Article 3.2 (a) or (b) has not
been provided by a Producer prior to the first day of principal photography.

UNION REPRESENTATION

The crew or the Union will designate crew representatives on each specific production. The crew
representative who has completed the Union’s Crew Rep Training Program, or who has enrolled
in such program, shall receive an additional one dollar ($1.00) per hour.

The department head engaged by the Producer shall report any problem that arises while on the
job involving clarification or application of the provisions of this Agreement to the crew
representative who shall discuss the problem with the Producer’s representative, and advise the
Union in a timely manner.

If a mutually satisfactory solution is not reached on the day that a problem arises, then the
Producer’s representative, and/or the crew representative or his/her designee shall contact the
Union’s local office for further discussion as outlined in the grievance procedure in Article 6.
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UNION ACCESS TO PREMISES

The Producer shall permit authorized Union representatives access to all working areas of the
Producer’s operations which are within the jurisdiction of the Union. Such access will not delay or
disrupt production.

ARTICLE 4
NON-DISCRIMINATION

The Producer will not discriminate against any Technicians for anything said, written or done in
furtherance of the policies and aims of the Union provided that such communication does not
constitute insubordination. Neither the Union nor the Producer will discriminate against any
technician because of race, ancestry, colour, ethnic origin, citizenship, creed, sex, sexual
orientation, age, marital status, family status or handicap.

The Producer shall maintain a working environment which is free from sexual, racial and personal
harassment.

ARTICLE 5
NO STRIKE

There shall be no strikes or lockouts during the term of this Agreement.

ARTICLE 6
GRIEVANCE PROCEDURE

The Union acknowledges the principle of “work now and grieve later” and as such the existence
of a grievance or dispute will not disrupt production.

In the event that any grievance or dispute should arise between the CFTPA and the Union, or
between the Producer and the Union or between the Producer and any Technician under this
Agreement, concerning the interpretation or violation of this Agreement, it shall be considered a
grievance and shall be settled in accordance with the following procedures. The grieving party
shall have thirty (30) days from the date on which the party becomes aware, or ought to have
become aware, of the act or omission giving rise to the dispute to initiate a grievance. In order to
be deemed a grievance, the dispute must be submitted in writing to the other parties within the
allotted thirty (30) day time period.

The grievance shall be discussed by the Producer, or the Producer's duly authorized
representative, the CFTPA and a representative of the Union within five (5) working days
after the grievance has been brought to the attention of the Producer. When any Technician
is called upon to attend a meeting endeavoring to settle such dispute or disagreement, it is
understood that during this period he/she will not suffer the loss of his/her normal wage.

In the event that the representative of the Producer or the CFTPA and the Union cannot
reach an agreement, the dispute may, by written notice of any party to the other party, be
submitted to final and binding arbitration. Such notice must be made within ten (10) days (or
in the case of payroll disputes within ninety (90) days of the facts giving rise to the dispute
coming to the attention of the aggrieved party, or the matter shall be considered resolved.
The parties, who shall include the CFTPA, the Producer and the Union, shall within ten (10)
days of the sending of the notice requesting arbitration select a mutually acceptable
arbitrator. If the parties are unable to agree on the selection of an arbitrator within these ten
(10) days, the Provincial Minister of Labour shall be requested to appoint the arbitrator.
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The cost and / or expenses of such arbitration shall be borne equally by the Producer or
CFTPA and the Union, except that no party shall be obligated to pay the cost of a
stenographic transcript without express consent of the other party.

The final written decision or award of the arbitrator shall be made as soon as practicable after
submission of the grievance or dispute to him/her. The parties agree that such final decision or
award shall be binding on each of the parties to this Agreement, and they will comply within five
(5) days of the arbitration award subject to such decisions, rules or regulations as any Provincial
agency having jurisdiction may impose. Each party hereto will bear its own expense in carrying
out the provisions of this Article and the aggrieved parties will share equally in the expenses of
the third party arbitrator.

In no event shall the arbitrator modify or amend any provision of this Agreement. In determining
any grievance arising out of discharge or other discipline, the arbitrator may dispose of the claim
by affirming the Producer's actions and dismissing the grievance or by setting aside the
disciplinary action involved with or without compensation and such other manner as may in the
opinion of the arbitrator be justified.

If either the Union or CFTPA considers that this Agreement is being misunderstood,
misinterpreted or violated in any respect by the other party, the matter will be put in the form of a
policy grievance and discussed between representatives of the CFTPA and the Union. If not
satisfactorily settled within thirty (30) days of the matter first coming to the attention of the
aggrieved party, either party may refer the matter to arbitration as a policy grievance in
accordance with Article 6.4. A matter not referred to arbitration in this time shall be considered
resolved.

Any time limits prescribed in this article may be extended by mutual agreement of the parties to
the grievance.

ARTICLE 7
DISMISSALS

The Producer shall have the right to terminate a Technician’'s engagement for just and sufficient
cause, provided that he/she shall be replaced by another qualified Union member. The Union
shall be given notice promptly in writing of such action and the reason(s) for such action. If the
Union believes such action to be unjustified the matter shall be considered a grievance and shall
be handled as per Article 6. In no event shall any such action result in shortening the total crew
manpower. The parties agree that the principles of progressive discipline shall be utilized when
appropriate.

The Producer, when requested by the Union, shall be required to state their various reasons in
writing when refusing to utilize the services of an available Technician who is qualified in the
requested category.

Any Technician engaged on a weekly basis, shall provide the Producer with at least one (1)
week’s written notice prior to terminating his/her engagement. Similarly, any Technician engaged
on a weekly basis shall receive at least one (1) weeks written notice, not including an unpaid
hiatus period, or one (1) weeks pay in lieu of notice, should such engagement be terminated,
without just cause, prior to the agreed terminal date. Any Technician engaged on a weekly basis
who has been engaged on a production in excess of sixty (60) days shall provide the Producer
with at least two (2) weeks written notice prior to terminating the engagement. A Producer may
terminate a Technician engaged on a weekly basis who has been engaged in a production in
excess of sixty (60) days by providing at least two (2) weeks notice, not including an unpaid
hiatus period, or two (2) weeks pay in lieu of notice should such engagement be terminated,
without just cause, prior to the agreed terminal date.
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Technicians who, without cause, leave a production without providing the required notice will be
subject to discipline. Any grievance resulting from the violation of this article shall result in the
Union referring the matter directly to its disciplinary process as outlined in the Union’'s
constitution.

If the making of a program is prevented or interrupted by reason of a labour dispute, then the
Producer may either cancel work on the program or make suitable arrangement with Union
members and the Union to allow for the completion of the program. If the program is canceled,
then the Producer shall pay to the Union all remittances and to each Union member all gross
remuneration and expenses outstanding to the date of cancellation.

FORCE MAJEURE
(a) If a production is prevented or interrupted by reason of:

(i) natural causes, such as acts of God, fire earthquake, hurricane, and floods; or
(i) emergency governmental regulation or order; or
(iii) riot, war or such other cause beyond the reasonable control of the Producer,

the minimum guarantee provided for that current week shall be reduced to the extent
necessitated by such contingency.

(b) In such circumstances, the Producer shall furnish a statement in writing to the Union as to the
reason for the force majeure. If the Union believes the force majeure declaration to be unjust
or unreasonable, it may file a grievance with respect to the declaration under the grievance
procedure in Article 6 of this Agreement.

ARTICLE 8
EMPLOYMENT CONDITIONS

The number of Technicians engaged on a production or in a classification wherein the Union has
jurisdiction, shall be commensurate with the character of the work to be done, with the shooting
schedule and with the type and amount of equipment engaged as per industry standards.

The department heads engaged by the Producer will be responsible for the proper functioning of
all classifications within their respective department.

The respective department heads engaged by the Producer shall be responsible for setting up
and wrapping materials and equipment used by their department, the striking and removal of sets
and construction and the disposal of all set pieces/wardrobe through set sales which occur within
two (2) weeks of the conclusion of principal photography. The department heads, in turn, are
responsible to the production manager.

(&) The Producer shall not require a prospective Technician to perform any work as a prior
condition to his/her engagement or to furnish his/her own equipment, material and/ or working
space. However, a Technician may furnish equipment, materials and/ or working space
provided that he/she is remunerated for these services at a negotiated rental rate. This shall
not preclude a prospective Technician from demonstrating his/her ability or equipment.

(b) When a Technician provides materials and/or tools to the Producer that are used in the
execution of their duties, the Producer shall provide the Technician with a kit rental
remunerated at a negotiated rate.

(c) Notwithstanding the foregoing, it is agreed that equipment rentals, other than kit rentals,
made by an individual engaged under this Agreement are matters of contract that fall outside
of the scope of this Agreement and, as such are between the individual and the Producer and
do not involve either the Union or the Association.

8
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Technicians shall not be required to work more than sixteen (16) hours. Any Technician
operating a motor vehicle shall comply with Ontario Ministry of Transportation requirements.

There shall be no split shift calls. There shall be no scheduled call back.

On any production that a Technician has incurred both turnaround and excessive overtime he/she
shall, upon request, receive a taxi chit.

ARTICLE 9
LOCATIONS, TRAVEL EXPENSES & TRANSPORTATION

STUDIO ZONE

(&) The studio zone shall consist of the following boundaries: (see Appendix H)

West: Winston Churchill Blvd. (#19)

North: Hwy #7 — Major Mackenzie Dr. (#25) — 7" Concession Rd.
East: Lake Ridge Rd. (#23)

South: The Shoreline,

and shall include the Kleinburg Studios

(b) When the Producer films on the Toronto Island, call time shall be on set. Transportation back
to the Toronto Island Ferry Terminal at the end of the Technician’s workday shall be paid as
part of the workday, in conjunction with Article 9.8(b). If the Producer provides transportation
back to the designated drop off spot, not more than ten (10) minutes after the end of the
Technician’s workday, wrap shall be on set.

Technicians shall not be credited for time or expenses incurred in reporting to and from work
within the boundaries of the studio zone. Technicians shall be credited with all time used
thereafter during their workday including travel between studios and/or locations and other
assignments in which traveling is authorized.

Travel time payments shall be calculated based on the applicable tier level, as outlined in
Schedule 1.

Tier A and Tier B Travel time shall not exceed two (2) times the basic hourly rate

Tier C and Tier D Travel time shall not exceed one and one half (1%2) times the basic
hourly rate

Tier E Travel time shall not exceed one (1) time the basic hourly rate

HAMILTON/WENTWORTH INCENTIVE (see Appendix I)

In lieu of payments set out in this Article 9, the Technician shall receive a flat fee of thirty dollars
($30.00), which shall not form part of gross earnings for the purpose of calculating fringe benefits.
For greater clarity, the flat fee of thirty ($30.00) shall be paid as fifteen dollars ($15.00) each way,
thus a Technician commencing their work day in the Hamilton/Wentworth Incentive Zone but
wrapping their day in the studio zone, as defined in Article 9.1, shall be paid fifteen dollars
($15.00). Additionally, should a Technician be provided with accommodations in the
Hamilton/Wentworth Incentive Zone during the work week, said Technician shall receive fifteen
dollars ($15.00) for the outgoing travel and fifteen dollars ($15.00) when returning to the zone, as
defined in Article 9.1. Call and wrap time shall be at set.

Good faith consideration shall be given by the Union with respect to extending this same formula
where a production has seven (7) or more consecutive shooting days (in the same location)
outside the studio zone and where the Producer is able to demonstrate to the Union that it is

9
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reasonable in the circumstances and if the consent of the Union is obtained in writing at least five
(5) days prior to principal photography.

The Producer shall reimburse each Technician for all necessary traveling and other expenses
when the Producer authorizes such travel in accordance with this Article.

In the event that a Technician is required to work outside the studio zone, prior to production the
Union Business Manager/Business Agent and the Producer will determine whether such work
shall operate according to the terms and conditions of Article 9.8 or Article 9.9.

All travel will be calculated in ten (10) minute increments, including travel to and from lunch.
NEARBY LOCATION

(&) A Nearby Location will be a location that falls within a one (1) hour drive starting from the
edge of the studio zone. The actual distance and time to a Nearby Location will be
determined in ten (10) minute increments by and between the Union Business
Manager/Business Agent and the Producer, calculated via the most commonly travelled
route. The Producer shall provide the Union with specific information on all locations that are
outside of the studio zone no less than three (3) business days prior to the day in which
filming will occur.

(b) When working at a Nearby Location, transportation time from the edge of the studio zone to a
location and from such location back to the edge of the studio zone will be paid as part of the
workday and subject to all premiums, penalties, turnaround and overtime payments, with the
exception of Article 9.4, 9.8 (d) and 9.9 (k).

(c) When working at a Nearby Location the Producer shall provide shuttle service between its
base of operations or an agreed upon site as determined by the Union business agent and
the production manager within the studio zone and the location.

(d) When working at a Nearby Location and the Producer has provided a shuttle service a
Technician utilizing that service at wrap shall be considered off the clock provided that the
shuttle departs set no more than sixty (60) minutes after the wrap of said Technician.

(e) When the Producer has provided a shuttle, the Technician shall be picked up and dropped off
in a well lit area. Upon request, the Technician shall receive an escort to his/her vehicle.

() When any workday at a Nearby Location is fourteen (14) hours in duration or longer not
including unpaid meal breaks, upon request by a Technician, the Producer will make
reservations for and pay the full cost of single occupancy, first class accommodation
equivalent to CAA or AAA standards, or will make arrangements to have the affected
Technician transported back to designated pick up/drop off point.

(g) When working at a Nearby Location and overnight accommodations are not required the
provisions of Article 12.6 shall apply.

(h) When working at a Nearby Location and overnight accommodations are required, the
Producer shall provide, in advance, each Technician with meal allowances as follows:

(i) For the first night of accommodations, a dinner allowance as follows, and;
(i) For each day after accommodations have been provided, meal allowances as follows;

Breakfast $10.00
Lunch $15.00
Dinner $25.00

When the Producer provides a hot meal of equal value, the above corresponding meal
allowance(s) shall not be paid. The supplied meals will meet with the approval of the

10
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(@)

(h)

(i)

Business Manager/Business Agent who may at anytime request to see receipts to ensure the
cost of said meals is equivalent to that of the meal allowances.

When the Producer provides overnight accommodations according to Article 9.8 (f), call and
wrap times shall be at set provided that the set location and accommodations are within
twenty (20) minutes of each other. Otherwise, call and wrap times shall be at the twenty (20)
minute mark from the accommodations to and from the set as agreed upon by and between
the Union Business Manager/Business Agent and the Producer.

When overnight accommodations according to Article 9.8 (f) are not required, turnaround
shall be eleven (11) hours on each night of work at a Nearby Location. When overnight
accommodations are provided, regular turnaround provisions according to Article 14.10 shall

apply.

When overnight accommodations according to Article 9.8 (f) are not required on the last day
of the workweek and two days off follow, turnaround will be 48 + 7 hours. In the same
circumstance with one day off, turnaround will be 24 + 11 hours. See also Article 14.10.

DISTANT LOCATION

(@)

(b)

A Distant Location is any work location that is situated further than a one (1) hour drive from
the edge of the studio zone.

Technicians on Distant Location assignments shall receive single occupancy, first class
accommodation equivalent to CAA or AAA standards at Producer’s expense.

(c) Technicians on Distant Location assignments shall receive a per diem allowance of sixty

(d)

(€)

(f)

(@)

dollars ($60.00) to cover the cost of meals and miscellaneous expenses for each twenty-four
(24) hour period. The per diem shall be increased to sixty-five dollars ($65.00) per day when
on Distant Location assignments in excess of seven (7) calendar days. When assigned
outside of Canada per diems shall be sixty-five dollars ($65.00) per day paid in U.S.A. funds.
Where exceptional conditions require higher per diems than those contained herein, the
producer will provide an additional amount based on conditions at the location concerned.

When the Producer provides a hot meal of equal value to the corresponding meal
allowance(s) portion according to Article 9.8 (h), such amount shall be deducted from the
Distant Location per diem. Where there exists any concern over the quality/equivalent value
of the provided meals, the Producer and the Business Manager/Agent shall meet to affect a
solution. If they are unable to resolve the matter then it may be referred to grievance in
accordance with Article 6.

Per Diem allowances shall be in addition to the following allowable expenses:

() The cost of first class transportation (economy airfare), including sleeping
accommodation on a train and when applicable, automobile mileage allowance.

(i) The cost of taxi/ air limousine service between residence and station or airport at point of
departure and return; and between station or airport and hotel, at point of destination.

(iii) The cost of vehicles for the transport of equipment.

(iv) The cost of long distance telephone and/ or facsimile and/or email required for Producer’s
business.

(v) The cost of laundry on distant location assignments in excess of five (5) days.

(vi) The cost of the first five (5) minutes of a telephone call to home base on the first day and
every five (5) days thereafter.

An advance to cover the estimated per diem costs and allowable expenses will be given to
Technicians before departure.

All travel time for Distant Location assignments, including transfers, shall be paid as working
time and be computed as follows:
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9.11

9.12

(i) From the scheduled time of the carrier’s departure

(i) From the assigned hour of departure from the edge of the studio zone closest to the
location.

(iii) From the assigned hour of departure and arrival at the technician’s lodging when using
overnight accommodation.

(h) When traveling to a Distant Location, travel time ends upon arrival at the established
temporary residence and after all equipment is stored and the Technician is relieved of all
duties to the Producer.

() Travel time credits for the return journey under the above conditions will be computed in the
same manner.

() When shooting at a Distant Location and accommodation is provided, call and wrap times
shall be at set provided that set location and accommodations are within twenty (20) minutes
from each other. Otherwise, call and wrap times shall be at the twenty (20) minute mark from
the accommodations to and from set as agreed upon by and between the Union Business
Manager/Agent and the Producer.

(k) TRAVEL DAY

A travel day for locations outside of the studio zone will be considered part of the regular
workweek and paid according to Article 14 of this Agreement. On any day of the workweek
(including 6", 7" and Holidays) on which a Technician travels only, the Technician shall
receive four (4) hours pay at the Technician’s regular straight-time rate, or pay for actual time
spent traveling, whichever is greater, but in no event more than nine (9) hours pay at straight
time, per twenty-four (24) hour period. Travel only days shall not be considered workdays for
the purposes of calculating overtime or weekend turnaround provisions. Daily turnaround
applies on travel only days, as per Article 14.10.

TRANSPORTATION

Transportation for the purpose of this Agreement shall be defined as the conveying of the
Technician(s), their luggage and equipment from one place to another whether by airplane, train,
bus, ship or car.

TRAVEL INSURANCE

All transportation shall be first class (economy air), including sleeping accommodation on a train,
and all associated costs shall be paid for by the Producer, including the cost of at least a one
hundred thousand dollars ($100,000.00 CDN) travel accident insurance policy when the
assignment is outside of Canada.

USE OF PERSONAL VEHICLES

(a) It is expressly agreed that the use of a Technician’s car in executing the business of the
Producer is not compulsory, and he/she may at his/her own discretion decline to do so.
Technicians shall be reimbursed at the rate of thirty-five (35) cents per kilometer, for the use
of their vehicles. Alternatively, the Producer may elect to provide the Technician with a flat
rate of thirty-five dollars ($35.00) per day, plus all gas expenses, as supported by verifiable
receipts, incurred for work related purposes.

(b) Each Technician agreeing to use their own vehicle for work-related purposes shall arrange
for adequate insurance coverage of not less than one million dollars ($1,000,000.00) for
business and/or commercial purposes before using such personal vehicle for such purpose
and shall provide evidence of such coverage to the Producer, if requested. Such insurance
coverage shall be at the expense of the Technician.
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10.3
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USE OF PRODUCTION VEHICLES

(a) The Producer agrees to maintain adequate liability insurance on all vehicles owned or rented

(b)

(©)

by the Producer which it requires any Technician to drive. Notwithstanding the foregoing, any
proven negligence involving a production motor vehicle may result in immediate termination
with cause at the Producer’s discretion.

Any Technician who is driving a production vehicle shall provide, upon request by the
Producer, a copy of their valid driver's license or operating license prior to the
commencement of work. Additionally, each Technician shall provide to the Union, on an
annual basis, a copy of their driver's abstract which the Producer may request, through the
Union. Should the Producer require a more current driver's abstract it shall be at the
expense of the Producer.

All tickets for moving and/or standing violations and unauthorized toll charges incurred by the
Technician shall be the responsibility of the Technician. It is the responsibility of the
Producer to ensure that within five (5) days of the return of the vehicle that there are no
outstanding violations or charges.

(d) The damage caused to production vehicles as a result of a Technician’'s negligence shall be

the responsibility of the Technician.

ARTICLE 10
NABET, LOCAL 700 CEP SEAL

The official NABET, Local 700 CEP seal must appear on all productions produced according to
the terms and conditions of this Agreement.

The Producer shall make reasonable efforts to give screen credits to all department heads.

(@)
(b)

()
(d)

Any department head or key may negotiate his/her screen credit at the time of signing a deal
memorandum.

Notwithstanding any credit individually negotiated; in the case of theatrical motion pictures for
theatrical distribution all department heads, keys, first assistants shall receive screen credit in
their category in accordance with standard industry practice.

In the case of television motion pictures or television series, screen credits will be given in
accordance with network standards

The Technician has the right to refuse screen credit if so desired.

Upon request, the Producer will make available and without cost to the Union (after air/release
date) a copy of the completed work in DVD format, when available, or other mutually agreeable
format, for the exclusive purpose of in-house promation.

ARTICLE 11
PAID HOLIDAYS, VACATION PAY & FRINGES

The following ten (10) days are paid holidays:

New Year's Day Labour Day
Family Day Thanksgiving Day
Good Friday Christmas Day
Victoria Day Boxing Day
Canada Day

Civic Holiday (1% Monday in Aug.)
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114

115

11.6

11.7

Plus any day duly acclaimed by Federal, Provincial or Municipal authority as a public holiday. In
the event that said paid holidays shall fall on a scheduled day off, the regular workday
immediately following shall be deemed the day celebrated.

STATUTORY HOLIDAYS NOT WORKED
On holidays not worked the following sub-paragraphs shall apply:

(a) Any Technician engaged by the Producer who works the Producer’s regularly scheduled day
before and day after an observed statutory holiday shall receive holiday pay.

(b) A holiday not worked shall be considered a regular work day for the purposes of calculating
sixth (6”‘) and seventh (7”‘) day premiums, except where a work week shift occurs on the first
day proceeding or following a holiday.

(c) Where a holiday falls within a scheduled hiatus, the holiday shall be considered not worked
not paid.

(d) Upon written request to the Union (for location requirements only), the Producer may be
permitted to shift observance for a public holiday outlined in Article 11.1 provided that any
daily Technician engaged who works the calendar holiday shall be paid pursuant to Article
11.3.

STATUTORY HOLIDAYS WORKED

On holidays when work is performed, the minimum call will be nine (9) hours and any work
performed up to nine (9) hours is to be computed at two and one-half (2 ¥2) times the basic hourly
rate. All work performed in excess of nine (9) hours shall be computed at three (3) times the basic
hourly rate.

If a holiday falls on a sixth (6“‘) or seventh (7”1) day worked, all work performed on the holiday
shall be computed at three (3) times the basic hourly rate.

VACATION PAY

(a) The Producer shall pay each Technician four percent (4%) of his/her gross earnings, weekly,
in lieu of vacation pay.

(b) Gross pay is inclusive of vacation pay.
GROUP RETIREMENT SAVINGS PLAN

(&) The Producer shall remit weekly, directly to the Union, a percentage of the Technician’s gross
wages, based on the applicable tier level of the production, as set out Schedule 1.

(b) The Producer shall deduct a percentage of the Technician's gross wages, based on the
applicable tier level of the production, as set out in Schedule 1, as retirement benefits.

(c) The Producer shall process these payments with the regular payroll and remit the monies
directly to the Union within seven (7) days.

HEALTH AND WELFARE FUND
(&) The Producer shall contribute a percentage of each bargaining unit Technician’s gross wages

to the Union’s Health and Welfare Fund, based on the applicable tier level of the production,
as set out in Schedule 1.
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12.2

(b) The Producer shall process these payments with the regular payroll and remit the monies
directly to the Union within seven (7) days.

ADMINISTRATION AND TRAINING FUND

(&) The Producer shall remit a percentage based on the applicable tier level of the
production, as set out in Schedule 1. Gross pay is inclusive of vacation pay. The
Producer shall process this payment with the regular payroll and remit the monies
directly to the Union within seven (7) days.

(b) The Union and the CFTPA are jointly committed to developing training programs that will
increase the number of qualified Technicians who are available to service the film and
television industry. To this end, the parties acknowledge the ongoing contribution to
training initiatives from the administration and training fund levy.

(c) The Union and the CFTPA will meet at the request of either party to discuss training,
including the assessment of those areas where increased training is necessary.

CFTPA LEVY

(@) A Producer who is a member in good standing of the CFTPA shall remit an amount
equivalent to one and one half percent (1% %) of bargaining unit Technician’s gross
pay to a maximum of $2,500 per episode of a Series or part of a Mini-Series, $3,500
for a feature or MOW and $5,000 for high budget (Tier A or Tier B) Features or
MOW directly to the CFTPA. Gross pay is inclusive of vacation pay. The Producer
shall process this payment with the regular payroll and remit the monies directly to
the CFTPA within seven (7) days.

(&) A Producer who is NOT a member in good standing of the CFTPA shall remit an
amount equivalent to one and one half percent (1%2%) of bargaining unit
Technician’s gross pay with no maximum amount directly to the CFTPA. Gross pay
is inclusive of vacation pay. The Producer shall process this payment with the
regular payroll and remit the monies directly to the CFTPA within seven (7) days.

ARTICLE 12
BREAKS, MEAL PERIODS AND PENALTIES

BREAKS AND SNACKS

The Producer shall make available coffee or other suitable beverages and light snacks at all
times, free of charge, to Technicians engaged by the Producer in the studios, on locations and in
construction shops. In cases when the Technician has not broken for the first meal before the
seventh (7”‘) hour, as per Article 12.2 (a), the Technician shall receive a substantial snack not
earlier than two (2) hours after, and not later than three and one-half (3%2) hours after, the
Technician’s start time.

FIRST MEALS

(8) First meal periods shall be one (1) hour in duration. If a Technician does not receive a full
one (1) hour first meal period, he shall be paid for the entire period including the portion
used for the meal. The first meal period shall commence not earlier than the beginning of the
fourth hour and be completed by the end of the seventh (7“‘) hour, computed from the
beginning of the workday. When the first meal break occurs at the beginning of the seventh
(7”‘) hour, each Technician shall receive a substantial snack as provided in Article 12.1. In
the event the Technician has not broken for the first meal before the seventh (7") hour, and

15



NABET 700 CEP / CFTPA 2010-2012 Collective Agreement

12.3

12.4

12.5

12.6

does not receive a substantial snack as required in Article 12.1, the meal penalty payment
as per Article 12.4 shall apply after five (5) hours of work.

(b) The Producer may call a first meal break of one-half (2) hour, calculated from the last
Technician through the meal line, provided the meal is catered and paid as working time. On
one (1) occasion per week the Producer may call a one-half (¥2) hour unpaid first meal,
provided the one-half (¥2) hour is calculated from the last Technician through the meal line
and provided a hot meal is catered.

(c) In certain circumstances, i.e. shops, Technicians may request a vote to authorize a one-half
(*2) hour unpaid lunch on a daily/weekly basis. Such a vote would be conducted by the
Union and determined by secret ballot majority.

SECOND MEALS

The second meal period shall not be considered work time and shall commence not earlier than
the beginning of the fourth (4th) hour, and not later than completion of the sixth (6”‘) hour worked
following the preceding meal period. The second meal periods shall not be less than thirty (30)
minutes and nor more than sixty (60) minutes. In the event that a Technician is working and not
wrapping or traveling beyond the first (1*) hour of second (2”") meal penalty, the Producer shall
provide the Technician with reasonable food and a break period of no more than thirty (30)
minutes.

MEAL PENALTY

(&8 When a Technician is not given a meal period within the time limits required by Articles 12.2
(a) and 12.3, he/she shall receive in addition to his/her regular salary, compensation in an
amount equal to one (1) times his basic hourly rate for each hour worked, with a minimum
credit of ten (10) minutes, until a meal period is actually received, or until the end of the
Technician’s work day. Payment shall not exceed three (3) times the basic hourly rate.

(b) This compensation is to be computed from the beginning of the last hour in which the meal
period should have been assigned and extend to the start of the meal period given or until
the end of the Technician’s work day; or from the end of the meal period given and extend to
the end of the first hour in which the meal period should have been assigned.

GRACE PERIOD

The Producer shall have the right to complete a shot in progress to a maximum of ten (10)
minutes into the meal period without incurring meal penalty, provided that the set up or shot was
commenced within a reasonable period in advance of the required meal period, and provided that
a minimum one (1) hour meal break, or, one-half (%) hour meal break as defined in this
Agreement, is still provided. If the Union, or its designated crew representative, feels that this
privilege is being abused or regularly scheduled, and upon consultation with the Producer and the
CFTPA, the Union reserves the right, without prejudice, to reduce grace to three (3) occasions
per week.

MEALS IN TOWN

The Producer shall:

(&) Atits own expense furnish the Technicians with an appropriate hot meal, of equivalent value
to the allowances provided in Article 9.8 (h). When the meal is catered in a facility
immediately adjacent to a shooting location and when Technicians can readily access the

meal service, the meal break shall be one (1) hour in duration, unless otherwise specified

Or
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(b) Allow Technicians sufficient added paid time and supply adequate transportation to travel to
a place where hot food can be obtained.

Or

(c) Reimburse receipts (not to exceed the parameters established in Article 9.8 (h) for those
Technicians who are in a location so situated that no facilities serving hot food are readily
available.

All lunches will be supplied within a reasonable walking distance from set. Any distance will be
subject to travel time, to be calculated in ten (10) minute increments.

ARTICLE 13
EXCESSIVE HOURS AND SAFETY

It shall be the responsibility of the Producer to insure that optimum safety standards are
maintained and that no unsafe equipment, procedures, or practices are allowed on the set or
work site. The Union Steward, department heads engaged by the Producer and all Technicians
shall co-operate with the Producer to maintain optimum safety procedures at all times.

A Technician may refuse at any time to accept work that he/she considers hazardous without
prejudice against said Technician. All hazardous work shall be accepted by Technicians on a
voluntary basis only.

Where a job requires special clothing and / or protective gear, (i.e. extremes in cold or hot
weather, precipitation, altitude, in or under water, in or around construction work, etc) the
Producer will provide the Technicians with such special clothing and / or protective gear.

All Technicians shall be covered by the Workers Safety and Insurance Board of Ontario (or the
equivalent in another province, territory or country in which the Producer is based or operating) or
its equivalent coverage by a private insurance carrier and the Producer shall bear the full costs of
such coverage and shall provide the Union with confirmation that such insurance is in effect.

In no event will sanitary facilities be less than as provided for by Provincial Law.

The Producer, the Union and the Technicians shall comply with their obligations under the
Ontario Occupational Health and Safety Act.

The Producer shall provide washroom and toilet facilities at all sites and locations and shall be
maintained on a standard to those required by the Workplace Safety and Insurance Board.

Notwithstanding Article 13.3, the Technician shall supply his/her own harness when performing
high work.

ARTICLE 14
HOURS AND SCHEDULING OF WORK

SCHEDULING

(@) The Producer shall endeavor to notify the Union as early as possible, in advance of the
starting time for daily calls, and the Union will reply giving names of personnel to fill such
calls before the required starting time.

(b) A list of all personnel working on the production shall be submitted to the Union before the
first day of principal photography.
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STANDARD WORK CALL

A standard work call shall mean the hours scheduled and/or assigned to a Technician during a
day, with a minimum credit of nine (9) hours at straight time, calculated to the end of the last ten
(10) minutes in which work was performed. The work call shall be calculated by totaling the
number of hours between the time a Technician reports for work and the time of completion of the
Technician’s call, less meal periods received. If the work call extends beyond midnight it shall be
considered as falling wholly within the calendar day in which it starts. All overtime and premiums
shall be calculated in ten (10) minute increments.

A four (4) hour call may be scheduled, to begin anytime between 0700 hours and 2300 hours for
dailies only, to be paid at time and one-half (1%2) the basic hourly rate. Any additional hours
assigned shall be paid at two (2) times the basic hourly rate calculated to the end of the last hour
in which work was performed up to a total of eleven (11) hours, increasing by one (1) times the
basic hourly rate every four (4) hours thereafter. A four (4) hour call may not be scheduled when
working outside the zone.

STANDARD WORKWEEK

The standard workweek shall commence at 12:01 am of any day of the week and end at midnight
on the seventh day thereafter and shall consist of five (5) consecutive regular nine (9) hour days
totaling forty-five (45) hours and then two (2) consecutive days off which shall be computed
according to the applicable schedule in Article 14.7 and 14.8. For the purpose of establishing
sixth (6”‘) and seventh (7”‘) days, the Producer must define the production workweek. The
production may have more than one workweek on a departmental basis. Once established, that
work week will apply to Technicians within said departments.

The Producer may schedule a work week that is different from the work week established
pursuant to Article 14.3 above for departments such as set decoration, construction and paint, if
the Producer is able to demonstrate to the Union that it is reasonable in the circumstances and if
the consent of the Union is obtained in writing at least five (5) days prior to the change in the work
week. The establishment of a different work week shall not deprive the affected Technician of
any benefits and rights provided for in this Agreement nor shall it deprive the Technician of any
days off, turnaround period or overtime.

SHIFTING THE WORKWEEK

Once every four (4) shooting weeks, or more frequently where agreed by the Union and
Producer, the Producer may shift the work week by doing either or both of the following without
incurring penalty:

(&) shift the work week forward by adding one (1) or two (2) additional days off from the regular
work week and begin the shifted work week on the following day.

(b) shift the work week back:

(i) by one (1) day, by changing the seventh (7"") day of the regular work week to the first (1)
day of the shifted work week, provided that the sixth (6”‘) day of the regular work week is
a day off and the thirty-four (34) hour rest period applies, or

(i) by two (2) days, by making the preceding work week a pro-rated four (4) day work week,
giving the fifth (5™) day off, and making the sixth (6") day the first (1*) day of the shifted
work week, provided that the thirty-four (34) hour rest period applies.

(c) Technicians shall be given no less than three (3) working days advance notice of the shift. In
no event may the Producer shift the work week to avoid paying for an unworked holiday.

(d) Upon two (2) weeks written notice to the Union the work week may be changed from the last
week of prep to the first week of principal photography provided that Technicians receive
one (1) day off.
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()

In all of the above scenarios, when a Techn|C|an is approved to work on the one (1) day off,
then this day shall be considered a seventh (7 ) day. Day one (1) of principal photography
would be day one (1) of the work week.

HIATUS

(@)

(b)

(©)

(d)

()

(f)

The Producer shall be entitled to impose a maximum hiatus period equal to one (1) week for
each eight (8) weeks of the production period, provided that the Producer gives eighteen
(18) calendar Days written notice of the hiatus to the Union and each Technician subject to
events of force majeure.

Hiatus means a planned, unpaid stoppage of work for a period of three (3) or more work
days.

A hiatus of less than one (1) week will not be imposed for the purpose of avoiding payment
for holidays.

The three (3) statutory holidays at Christmas are not worked/not paid except where the
Christmas break is ten (10) or fewer consecutive Days. Pre-scheduled breaks, such as a
Christmas break do not constitute a hiatus period.

For the purposes of this Article, the production period will be calculated from the earlier of
the date on which the Voluntary Recognition Agreement is signed or the date the first
Technician is engaged under this Agreement.

Where a hiatus period occurs with less than eighteen (18) calendar days notice, any
Technician who is required to work during the hiatus period will be paid at a minimum of one
and one-half (1 %2) times the basic hourly rate.

OVERTIME COMPUTATION

The tenth (10™), eleventh (11™) and twelfth (12™) hours shall be paid at the rate of one and one-
half (1%%) times the basic hourly rate. The thirteenth (13" ) and fourteenth (14" ) hours shall be
calculated at two (2) times the basic hourly rate. The fifteenth (15' ) hour and all time worked
thereafter shall be calculated at three (3) times the basic hourly rate.

RECAP
HOURS OVERTIME
0 -9 hours 1 x basic hourly rate
10,11 & 12 1% x basic hourly rate
13& 14 2 x basic hourly rate
15 Plus 3 x basic hourly rate

SCHEDULED 6™ and 7" DAYS WORKED

(@)

(b)

(©)

Sixth (6th) and seventh (7th) days if worked, must be scheduled twenty-four (24) hours in
advance of the required starting time otherwise they shall be considered unscheduled.

When a Technician works one of his days off, the Technician shall be paid one and one- half
(1%2) times his basic hourly rate with a minimum credit of nine (9) hours. The tenth (10" )
eleventh (11”‘) and twelfth (12" ) hours shall be calculated at two (2) times the basic hourly
rate. Any work performed in excess of twelve (12) hours shall be paid at three (3) times the
basic hourly rate.

When a Technician works on a seventh (7”‘) consecutive day, the Technician shall be paid

two (2) times the basic hourly rate with a minimum credit of nine (9) hours. Any work
performed in excess of nine (9) hours shall be paid at three (3) times the basic hourly rate.
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UNSCHEDULED 6" and 7" DAYS WORKED

An unscheduled sixth (6”‘) or seventh (7”‘) day worked shall be paid at two (2) times the basic
rate with a minimum credit of nine (9) hours. Any work performed in excess of nine (9) hours shall
be paid at three (3) times the basic hourly rate.

RECAP
HOURS 1%" DAY OFF WORKED 2"° DAY OFF WORKED
0-9 1 % x basic hourly rate 2 x basic hourly rate
10,11 & 12 2 X basic hourly rate 3 x basic hourly rate
Over 12 3 x basic hourly rate 3 x basic hourly rate
Unscheduled 0 — 9 2 x basic hourly rate 2 x basic hourly rate
Unscheduled over 9 3 x basic hourly rate 3 x basic hourly rate

Dailies, called to supplement the existing crew, on the existing department’s sixth (6”‘) and
seventh (7™ day, shall not be eligible for sixth (6™) and seventh (7"") day rates, unless such day
is their sixth (6”‘) or seventh (7‘“) consecutive day of work as well.

TURNAROUND

There shall be at least a ten (10) hour rest period between the wrap of one call and the beginning
of the next call, known as turnaround. All time worked and any meal period that encroaches on
the turnaround period shall be paid at one (1) times the basic hourly rate in addition to any other
payments received under this Agreement. Over a one-day off period, the turnaround must be
twenty-four (24) hours plus ten (10) hours (totaling thirty-four (34) hours). Over a two-day off
period, the turnaround must be forty-eight (48) hours in addition to six (6) hours (totaling fifty-four
(54) hours).

On two (2) occasions per month (4 week production period), and with notice provided by the end
of the fourth (4”‘) day of the work week to the Technicians and the Union, the Producer may
reduce the weekend turnaround by four (4) hours. There will be no variance on weekend
turnaround, nor are the occasions of reduced weekend